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2026 - 2028 Contract Changes
Ratified by the membership

CONTRACT DURATION - Two-year contract effective July 1, 2026 — June 30, 2028

ARTICLE 18 - PERSONAL LEAVE:

e All full time employees will receive an additional day (8 hours) of personal leave annually. (Total
40 hours of personal leave, currently 32.) Part-time employees working 50% of full time hours or
less will received pro-rated personal leave.

ARTICLE 25 - SALARY AND STEPS:

e All staff will receive a 7% cost of living increase over the 2 years of the agreement. The SAO has
adopted the COLA schedule approved for the Executive Branch employees: a base increase of
two (2%) as of the first payroll period of July, 2026; an additional base increase of two (2%)
percent as of January 1, 2027; and an additional base increase of three (3%) as of the first payroll
period of July, 2027.

e Additionally, this agreement achieves pay parity between DSAs and Attorneys in the Office of the
Defender General (ODG). The agreement adopts the current ODG Attorney Pay Plan as the DSA
Pay Plan — a 3.7% increase--and then applies the same COLAs described above to the ODG Pay
Plan.

NEW ARTICLE - CASELOAD STUDY COMMITTEE:

e The creation of a labor-management committee to review case filing data state-wide and to assess
the feasibility of caseload caps for DSA and VA and potential impacts of such caps on
Department operations, and to make recommendations for how such caps could be implemented.
The work of the committee may be the basis of proposals in the next round of bargaining. The
committee shall meet at least quarterly over the next two (2) years until its work is completed and
a consensus viewpoint, if possible, is developed.

ARTICLE 26 - ANNUAL LICENSE REIMBURSEMENT:

e Amended to require that the Department cover the financial cost of professional relicensing and
associated fees for DSAs.

ARTICLE 30 - PARENTAL AND FAMILY LEAVE:
e New article reflects expanded statutory rights under Vermont’s Parental and Family Leave Act, as
well as employees’ rights under Federal Family and Medical Leave Act. New article maintains
contractual benefits above statutory minimums.

ARTICLE 16 - ANNUAL LEAVE:

e Addition of SAS Legal Assistants, SAS Paralegals, and SAS Investigators and SAS
Administrative Coordinators to the scheme of training stipends.
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ARTICLE 7 - PROBATIONARY EMPLOYEES:

e The probationary period for DSAs (as to separation rights only) may be extended for not more
than two (2) ninety (90) day extensions.

ARTICLE 10 - PERFORMANCE EVALUATION AND CORRECTIVE ACTION:

e Section 7 — Language change to reflect that during the rating year, Supervisors “shall make a
good faith effort to” call attention to an employee’s work performance which may affect their
rating.
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Steven Brown, SA0 DSA Bargaining Team Rep
Colleen Mills, SAO Admin Bargaining Team Rep
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